
















(3) For an appeal to the Merit Systems Protection Board pursuant to 5 C.F.R. §
1201.22, file a written appeal with the Board within 30 days of the effective
date of an appealable adverse action as defined in 5 C.F.R. § 1201.3, or
within 30 days of the date of receipt of the Agency's decision, whichever is
later.

(b) Reporting Hostile or Abusive Conduct Raised in the Statutory, Administrative,
or Collective Bargaining Process. This policy is designed to address hostile or
abusive conduct before it rises to the level of illegal discrimination for which an
employee can exercise the statutory right to file an EEO complaint, grievance, or
MSPB appeal. Its purpose is to ensure that management is notified of and has the
opportunity to correct any hostile or abusive conduct, and applies whether or not the
employee has filed an EEO complaint, union grievance, or MSPB appeal. CMS's
liability for an EEO complaint, grievance, or other action may depend upon whether
it was aware of and promptly corrected the hostile or abusive conduct.

( 1) If an employee pursues a claim of harassment through the EEO process, an
MSPB appeal, or an administrative grievance, the CMS official who
receives notice of such claim shall promptly notify the HPC. The
management official must treat the notice as a report under Section 4 of
these procedures, unless inconsistent with applicable regulatory or statutory
requirements.

(2) The Office of Equal Opportunity and Civil Rights shall provide the record
of actions taken under this policy to the Office handling a parallel statutory
or collective bargaining claim.

6. DISTRIBUTION.

This policy shall be distributed to all employees upon issuance, and annually thereafter. It 
shall also be distributed to all new employees as part of the CMS New Employee 
Orientation during their first week of work. This policy will also be made available to 
employees on-site or as part of the CMS Intranet. If there are any changes in this policy, the 
Union will be notified prior to any distribution to CMS bargaining unit employees. 

7. EFFECTIVE DATE.

The effective date for this policy shall be December 22, 2016. 

HPC Contact Information 

Harassment Prevention Coordinator 
Bashen Corporation 

Phone: (800) 994-1553 
Fax: (800) 994-1552 
TTY: (800) 994-1556 

Email: Complaint@CMSHarassmentPrevention.com 
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