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Agenda Overview

Welcome &
Morning Presentations

BREAK
Session #1
LUNCH
Session #2
BREAK
Session #3
BREAK

Session #4

Session Time

9:00 AM - 10:30 AM

10:30 AM - 10:45 AM
10:45 AM - 11:30 AM
11:30 AM — 12:30 PM
12:45 PM — 1:45 PM
1:45 PM - 2:00 PM
2:00 PM - 2:45 PM
2:45 PM - 3:00 PM
3:00 PM - 4:00 PM



Where You Can Go During

Break Times

¢ Hallway directly outside of the Grand Auditorium

+* Conference Booths (OPEN ALL DAY FOR NETWORKING)
Turn right when you exit the Grand Auditorium, follow the
hallway, and the “Networking Area” will be visible on your
right

' < CMS Cafeteria
N Lower Level of the Building

+** The Jazzman Coffee Bar
Outside of the CMS Cafeteria, in the Lower Level Lobby of the
Building

+* Restrooms
Turn right when you exit the Grand Auditorium, follow the
hallway, and the restrooms will be further down on your left
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Networking Opportunities

Available All Day at Conference Booths

R/

*¢ Conference Booth Representatives include:

R/

+* National Contract Management Association (NCMA) Woodlaw
MD Chapter

+* U.S. Small Business Administration (SBA)
+» Defense Contract Audit Agency (DCAA)

+* U.S. General Services Administration (GSA)
%* Genova Technologies, Inc.

+* Noridian Healthcare Solutions, LLC

%+ Safeguard Services

%* Serco, Inc.

%* General Dynamics Information Technology, Inc.



After the conference, a link to a survey will be sent to you via
email.

WE HIGHLY VALUE YOUR FEEDBACK!



Presentations Will Be Available on CMS’
External Website

All presentations from today’s conference will be
posted onto CMS’ External Website.



Who We Are

OAGM is one of CMS’ mission-critical service components—
negotiating and administering hundreds of contracts, grants,
and interagency agreements that amount to more than

$10 billion annually.



OAGM Funding Obligations

$10,000,000,000

$9,000,000,000

$8,000,000,000

$7,000,000,000

$6,000,000,000

$5,000,000,000

$4,000,000,000

$3,000,000,000

$2,000,000,000

$1,000,000,000

$-

1A
mGrants

FY
2003

FY
2004

FY
2005

FY
2006

FY
2007

FY
2008

FY
2009

FY
2010

FY
2011

FY
2012

FY
2013

0 Contracts




Our Overall Increase in
Funding Obligations

= Significant Increase in Contracts, Grants, and Interagency Agreements:

= >180% overall funding obligation increase between FY 03 and FY 13

= >19% overall funding obligation increase between FY 12 and FY 13
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Our Overall Increase in
Actions

= Significant Increase in Contracts, Grants, and Interagency Agreements:

» >114% overall actions increase between FY 03 and FY 13

= >725% overall actions increase between FY 12 and FY 13
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CMS Small Business Dollars

Small Business Dollars
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OAGM'’s Mission & Vision

Mission:

“OAGM partners with all stakeholders to deliver the
best value acquisition, grant, and interagency
agreement solutions that promote high-quality care
and services to the people we serve.”

Vision:
“A best-in-class acquisition and grants management
organization.”
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OAGM Core Values Build on
CMS’ Core Values

N
]

Communication

OAGM employees share
information, promote
the diversity of opinions,
and willingly give and
receive constructive
feedback in pursuit of
personal and
organizational growth.

-~

N
]

Passion

OAGM aspires to
contribute to the CMS
mission in a way that
makes a difference in the
lives of the people it
serves.

~

TN
]

Transparency

OAGM protects source
selection sensitive and
proprietary information
but is open in its
dealings with the
public—assuring that
taxpayer dollars are
spent wisely through a
fair acquisition process.

~

N
]

Learning

OAGM is committed to
organizational and
personal learning to
make us better at what
we do.

~

CMS CORE VALUES

Excellence = Respect = Continuous Improvement

N
S

Work/Life Balance

OAGM strives to provide
its employees with
meaningful and
engaging work, while
also allowing them the
flexibility to undertake
personal and family
responsibilities.

People First = Public Service = Integrity = Accountability = Teamwork = Innovation =
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